






















These same policies apply to course scheduling for the ICB program (wherein the ICB Associate 
Program Chair and the Department Chair coordinate), the CU Succeed Program, all online 
offerings, and the Denver South campus. 

The scheduling of all MA student teachers is coordinated by the Chair and DGS. 

X. SUMMER SCHEDULING POLICY

When the summer schedule is under development, the Chair will ask all members of the 
instructional staff if they would like to teach summer school. The Chair will attempt to 
accommodate those who would like to teach if they are willing and qualified to teach courses 
that are appropriate for the summer curriculum and are likely to attract sufficient numbers of 
students to fill the classes. All proposed summer schedules require approval by the Dean's 
Office. 

XI. PROCESSES FOR THE ANNUAL EVALUATION OF TTF

Faculty members use the research, teaching, and service and leadership score sheets (included 
herein) to arrive at quantitative measurements of their activity for the year. 

Faculty members may also write an explanatory, qualitative narrative to accompany their score 
sheets; this optional narrative can highlight certain achievements and advocate for a particular 
reading of the score sheets. 

The FRP A and the scores generated from the score sheets are employed only as diagnostic 
mechanisms for recording annual production, not as final and determinative documents; that is, 
the score sheets and optional letters are understood as tools that help the Annual Evaluation 
Committee and faculty member begin their conversation about research, teaching, and service. 

The Department's Annual Evaluation Committee is described in the governing chart. 

Members of the Annual Evaluation Committee are recused from evaluating their own FRP As. 

Following submission of the FRPA, score sheets, and narrative to the Annual Evaluation 
Committee, the committee studies the materials and reaches a conclusion regarding an overall 
annual evaluation using the CU Denver model of outstanding, exceeding expectations, meeting 
expectations, below expectations, and failing to meet expectations. See 
http://www.cu.edu/ope/policy/aps-5008-performance-ratings-faculty. Following its 
deliberations, the Committee will meet with each faculty member to discuss its decision and to 
share with the faculty member its letter of evaluation and formal FRP A overall rating sheet. The 
Committee should strive to work consensually, but in the event of split decisions regarding a 
final rating, the vote should be noted in the letter. 
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